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Since each year faisilies are Iccated in different 
•sites aci^ES the' state^ wcrkmg ir diifeient crcps^ arriving and 
ftdepartinq^ a^ aomfetiaes arriving a-gam at different tises, 
recruitaefit *st te an cn-gging Operation. I recruiter sbculd- nave 
. coapensating mffuence fcr all cf ^he negative influences strrounding 
educational opportunities. A recruiter^ t^iefcre^ is n.ct crly a 
^recruiter^ tut ,a f,ield investigatcr ^ ar e^caticnal consultant^ and a 
social wcrker. -A^ represent atijfes of I^uisiara « s^^ ucaticnal system^ 
they deal -vi'tn proDieas and situations direct ly ^ \it^etinc %ith the 
migrant parents and chilcrec m their hcie territor} to discuss 
educational alternatives for^t^e children. Intended ^c a-ssist 
recruiters throughout the staje astthey jcir tcgetler to Increase^ 
enrollment and enlarge ^be iigrant picciais^ this handbook presents 
information pertaining to ( 1*} the recruiter's r espcr sitility — duties^ 
information collecticr.; fcrss used m lecrtitinc^ refcrts^ and 
foliow-upij and (2) recruititg procedures — recruitment^ ps jcholog j^of 
Ktecr uitsent^ and techniques of recruitnent. Copies cf the fcllc^ing 
forms are included: tne survey/eligitilitj/enrcllmeEt fcrB^ 
enrollment procedure fors^ daily Icg^vjfeci-al ccsment sheet,, re^guesf 
. fcr special services, and request for suppcrtive services. Also ' • 
included ^re a jon description icr the Beer uite /-Cccrcinator ; a m^p 
of the aigrdiic recruit mg' areas ; and the legal definitict of, 
interstate, intrastate^ and formerly sicratcry ai^rarts. ^^C) 
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KfTRODUaiON 

>Tni5*J)00k nas been developed tn^^O'jgh tne 
coordinated ef^rts of Billie Jean Smitn, Louisiana 
State Coord! n^toi\of Migrant Educatio/f, with input 
f.rof^ Beverly Fortier, State Director o^ Louisiana 
•Migrant Educartion 1975-197^. 

Through the efforts of the 1976 recruiting 
program, over.'two thousand new migrants were 
located in Louisiana. We nope this book will be of 
some assistance to' recruiters throughout the state 
as we join tojgether to increase* fenroVlment ayd 
enlarge the ni grant programs . • Our^ultimate goal is 
to help the jTiigrant chi Id-, through better education 
opDortuni ties » 
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EdcH yea'" intersta:^ a*":; • ^i^^TS^.cst^ riigrant fami'^'cj^ ^ove abtJt f^e 
state 0^ Loji'S'iana ^e»'''tr-i c^-ef^'t in ac'-^c j'f t j'^e or '^^I's'^'i f^*^. Sor^-e, 
trave : "■'".g through a.s' ^-a"/ a: te*^ states C'^e yea-^. ha/9^ ^ ni^'^*' / '^obll 



^^is '"ob'lity "a*^*' t^'^es • ex s*:s t^vel.e "*c^ths a year, ^'^^f^ 

resiae^ce ary one 'ocatjO'^' ^ot ^sja-'y e^ceed-'^'C t^ree '^cnt^^s. 

In ad-ditlbn to diS'^j:f;nc co'-^unity ties t^ese chi'idren wcj"-:! 

ncr^-ally ^ave 1?^ a ^o^e co™unTt/, anot^e^^ secr.ent of their li>^es is 

cnaract^'^1 zed by d-iscontin^i ty--ed'Jcation. "^is educational d'^sconti-' 

Nouit/ is a ^ajcr cootribjtirg -^actor to t^e. extre'^>ely nign d^or^ojt rate 

of '""'grant stjdents at ar early age. 

I" ' 566 . t*"'e . S. Congress recognized that tnese ouDils. a"^o ha/e 

jniGje educational 0"'^''^"^ c^ ■ ties, needed special orograf^s designed to 

'"€et thei*" educational needs cajsed by tneir transient life styles. In 

an aT.end^.ert to ^y::lK Law S5-lj, ^itl^-I Migrant Education was created. 

State^ we^e .g^' ven 't^e resDonsfbi 1 i ty to deliver seryfces to t^e cnildren 

0^ migratory agricjl tura 1 workers,' Ir 157^; rigra'tory "^is^er^en were 

included jn^er f^'is 'a.^. 

Educators ^-^D^ a:-":ss fe state anc natic" ^ave worked /^acrcjsly 

since 1 566 -to ieS"cn rroc'^a'^s !:asec or .neec. Sat^cna' coooer^*/or» 

between s.taies nas a"so cee^"- a tor oric^it/. E^te^swe reco-^:: tra^^s^er 

J , " 

Droced-*'"e: /*e^e "''•t'^ated to 'r^^r^ tnat "instructional am -ed'^a' 

personnel '".a^ f^f-'^at-:* ^r^-'^-^at 'Or a^ai^atle or eacr c^il". 



With all of this done, it was stil V apparent that many children 
were not being reached. Tre'^e w^s so'^^^ner^ a link sf'll miss-ing* in a' 
highly innoyat-ive educational ^ie'o. 

Areas such as 1 mgja": i 5*^ , "o:^^ity, a?^ cj^--^ o^lcn^ continuity 
Had all been addressed and yet '^a^y c^ildre^. were not entering ^ 

tn$ classroom. Evice'^ce :"H"is •$ I'-at "c!:c^ ^tat'sfcs consi ste^^tly . 
snowed more '^ngra-ni, c^t Td'^en tna^ were adoarer^t frop school attendance 

In '972, a D'-C';ra~ ^.d' :e.-e";o:ec Dy New Jersey to go out into the 

/ 

'"^ields and to '^I'^c t^ese c'^'^^cx'^er 'est' to t^e system, ''^etr success 
was D*"e^0'".e'^5 "! > add'it'^on to re'D'^rg locate children, they "^cjnd 
that more educational continuity was Dossible' through close parent-^ 
school-recruiter contact. - 

In 197^, Indta'^a began a recruitment drive. In tKe^first year, it 
covered' 29 counties. At this tine it worked close!/ with school personnel 
and families to discover w^at reeded to be^ done to rind these children *. 
and 'tnen'^to get them i^tc a school. In 1976, tF\e Indiana Migrant 
Education Rec^u"^tment Service was ooeraX^d-on a statewide basis. Overall 
V • • enrollment increases for 1975 were 97 oerceot-or a total of 7,335 'cnildren, 

cominn c'oser to tr-e esti'^ate- 7,300 children in the -State, ^ac* - /ear . 
'A. child saving beerr identi^iad, so 3t would seem,, would not need to 
* be identified again. To tne contrary*, eacfi year ^ariiies are located in ^ 
different ^^es across Cne stat^, working in different crops, arriving - 
• ^ . and departing, and sometimes arri/ing again atdjf^ereot times. Recruit- 

, / ^ ment must, there'^ore, be an C'-going operation. 

[ A re:'^jiter snovld nave co^^oens^tin^ influence for all (jf tne 

negative inf^. ier:es s.^rou-^d^ educational ODDortjnitie^. A recruiter, ^ 

o ':■ ' p ■ ' 

ERIC . ■ C • 



J. 



therefore, is'not Only a recruiter, 'but a *:elc3 investigator and -an 
educational consultant, as well as a social worker. As representati f€S 
of the educational systen of Louisiaria, they deal with orofaler^s and 
situation^directly, neetinj w^tr t^'^ -^i^rant ;:Q^e^:s and cnildren In 
thejr home' territory to discuss a^ te'^'-atwes i-^ education • -^or the • 
children. • , ' 

'A cooperative SDi.ri: n^st'be developed arong tnose in Migrant 
education, growers, ^ahr indjst'^ies, fishers, fisn^ng industries,, local 
.scnoolsT local ^esld^'-.ti a^a otre'", agencie^s to -^akfe it more possible 
^or tne "^.igrant cii'^d to obtain a Quality education marked witn 



consistency. 
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DEFINriON OF, ."MIGPAN'T" . ^ . - 

The Educar^oa /feiendments of ^974 have expand'ed the definvtion of 
migrant children :o ir.c^jce -'^c-^- -:zrr^iz^y -'^:hemfer and t'-'e 
"f^ve-year migrant' cnild. Jnder the new provision,, tnese children are 
defined as follows: 

3jidelinAs pn me Lega';, Definitioyi of Migrant' 
■'All recruiters should clearly understand all Federal Guidelines as 
Dertai^i^to eligiDility of children for Migrant Education Programs. 
A. Definition of a Migrant Child 

In order for a child to tlassfied as. "Migrantl-he must r-eet certain, 
criteria^ established by ESEA Title I> Migrant^ Ajitendment , Migrant Program 
Guidelines. 

There are three classifications of migrant children: True Interstate; 
True Intrastate; and Resettled. Each classification is termed a 'status" 
and, is based «pon the family's intended 'movement for agricultural employmerrt 
and the length of ^^esid^y in their present locations: 

1. TRijt INTERSTATE - A child who has moved with a parent or guafrcJian 
within the oast year across state boundaries in order that a parent 

or guardian or nerrSer of his immediate family might secure t^porary or 
seasonal emoloyment' in agriculture/fishing or in related food processing 
activities. * . * . • 

STATUS 1 = Interstate agriculture 
S^AT'JS 4 = Intei^state fishing- 

2. "^gUt INTRASTATE - A child who has ^jipved wi-th a parent or quardia^i 
within the oast year across school ijistrict boundaries within a ^tate in, 
order that a parent/^ardi^ or member of his inwnediate family might secure 
temporary employment in/griculture/f ishing'or in related food^ processing 
activities. 

\ STATUS -2 - Intrastate agriculture 

STATUS 5 = *Intrastat,e fishing 

. 3, FORMERLY MIGRATORY (flive-year fnigrants) - A child who has been an 
interstate or an intrastate nigrant as defined above; but who, along with 
his parent or guardian, Has ceased to nigrate within the last five years 
and now resides in an^area.-in which a program for migrat;ory children is, 
to be provided. 

STA'vS 3 - .Fornerly agricultdiQe ^ 
S'-'-.S ^ formerly fishing 
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B, Acceptable Agricultural Activities Related To This Definition Are* : 

^ . - Cotton farms and related activities such as ginning. 

Tobacco growing and related activities such ss warehous-fng. 

Farm. activities related to field crops sucn as alfalfa, broom- 
corn, flax, hops, 'Peanuts and sugar beets.- ' ' ^ * 

/ ' - Orchard activities related to fruit and nut trees and vines 

including sorting afid picking, 

- „ Farm activities related to the 'production of vegetables including 
sorting, freezing and canning. 

' ^ Farm activiti:Bs engaged in the production of milk ar>d other 
^ dairy products. iNon-farr? based c^rrmercial dairies are not 
acceptable.) • , ' . 



Farm activit-^es related to^'the production of, poultry and 

I 

\ 



poultry prodtj^ts for human consumption. 



Farm or rasfch activities related to the production of livestock 
^ and livestock products for human consumption.' (Must b^' located 

^J^oa^he farm or ranch.) ^ / ^ 

Farm activities related to hor'tT^tfl^ral crops such as bulbs, 
• flowers, plants, shrubbery, trees, herbs, mushrooms, seeds, 
and sod crops. ' . ♦ 

Fishery activities. 

Not .Eligible: ' * . . . . . 

- • ' Forestry activities. , / ' 

POINTS TO REMEMBER: 

Mobil ity^ of parents alone does not constitute a child's 
eli^^iSili ty. In order to qual-ify, a child must m^e with a 
♦ parent or guardian or member of the immediate family tn order 

for that persoi^to seek agriculture employment. _ 
' •% • ' 

When a migrant family has ceased to move, the children are 
eligible for pr6grams up to six (6) years after the last 
agricultural movement date, "(e.g., A family movW^to Brqckport, 
New York from Florida on Jyly 10, 1973 for agricultural 
employment purposes. . They have been- living in^the same * 
coanunity since then. Thijise' children would be eligible for ^ 
ESEA Title I, .Migrant EduC«J:icn programs until July 10, 1979.) 
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f6n^nt|farm families are tradifeionally niobile, stayirw only, 
one or|two seasons in dj\ area. If a tenant farm family is 
involved" in a^ legal agricultural activity and possesses a 
history of mobility, we may consider them migrant. 
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RECRUITER RESPQNSiBILITY 



Location of el igibl/migrants in the state will be accompl ish6*d 
by using all availabl'fe fiata, areas of migrant concentration, and^tDther 
sources of rel iable' data. ^ 

Each eligible migra'nt pupil located will be. identified on a form 
designed specifically for that purpose. There will be three copies of 
this ID form. The recruiter will deliver thg originaTcopy jto the 
school which the c>iild will attend, one- copy will be forvfarded to the 
state recruiter-coordinator and one *copy will be retained by the 
regional, recruiter-social worker;. ^ . . • ' ' 
^ The- recruiter ^/ill then recruit each'chfld, or encourage that 
child ta attend school. Worting closely with the Project j)i rector of 
the LE/\ t^roject, the recruiter will advise p'aren^' of s.chool openings 
and other. school activities. 

, Field pe^sSnnel will a^'so be responsible for carrying- out activities 
at the directioi? of the state recruiter-coordinator, which may emanate 
'from the state office, e.g.', ne^ds assessment. 

Other supportive service activities' wil 1 deal with t^ie ^nteragen^ 
referral .system. In addition, tasks such as translatioti may be required 
from time t6 time in schools and other locations^ 

Duties ' ' • ^ ' 



Recruiters w'ill locate, i'dentify, enroll 'and recruit all eligible 
migrant chjl>dren within the state of Louisiana, as evidenced covera^ 
check sheets and completion of all survey and 'enrollfoent forms. 

•Recruiters will, through the aonropriate instrurpentation, collect 
needs assessment data on the Louisi-ana migra/it pupil population as* 



11 



demonstrated by completion of a 'pre-established number of assessment 
• « . - . • • • 

Mnstruments. - - " 



* Recruiters will .establish tlose contacts with all families *in ^ach 
•camp to encourage attendance af children in school? The results of> 
this effort will be^measufced by actual attendance of pupils and 
cooperation of fami^ieT' as. noted by schoo? officials. . • . 
. ^r. Recruiters wi n form close liaison roles with each Title I ^Migrant 
project by working clAsely with project directc^V^s ancf as may. be 
n'ecessary froirv^time to time, teachers in these projects.' Performance 
^reports from project directors Jnd, systematic interA^4ew5 will serve 
as vehicles for evaluating the ef^rt. -* ^ ^ 

^ Recruiters Vill communicate with other agencies to obtain a*listing 
Of- their services and- to insure close interagency cooperation. , ' 
Evidence of this will be the smooth delivery of services on referrals 



and fol.low-up^ activities." * 
•* , - . • 

* • Recruiters will also , be responsible for applying the criteria of 

mi graht pupil eligibility to all identif^^d migrant pupils. Evidence of 

this»sha]l be the mWtS validation reports. • 

Collecting ^Information . • / 

Loui$ia(%a has -a silent migrant. Therefore, ^many of the agencies are 
not aware of ^ migrant population. Recruiters must seek out migr*5ints in 
Louisiana by linique methods. Sour.ces'of information about m^igrant families 
can be acquired ft^om local growers, proces*sors, fisheries and mar^ts. The 
role of Employment Security. has changed .in the past few years. High 
insu^nce for crew leaders and housing .restrictions has caused families 
'to correspond directly^ yf.i4:h the growers and pv^ocessdrs , therefore avoiding 



/legal r^trictloris. However < some migrants: do seek temporary employment 
through Employment Security if .the crops are not productive when'^they 
arrive in a parish. Empjojonent Security can usually provide- names of 
crew leaders. ^ ^ ^ ' 

Addressed of previous migrant students are on file at th^ -local 
fmjgrant office However, the movemejit of migrant, families is such tjiat 

a permanent address seldom exists. ITam'ilies move about in. rent houses, 

• / 

tenant house dwellings, ^wKKSU^^^* families return to their 

home-base site which is.a Tamrly -homestead with gra;idmother, aunt or 

other relatives. Many mtgrant families live In Jew income 'pr*oj€Cts iR 

the cities. These are the jnost .difficult migrants to locate. 

•Local school princf pais sometimes make a -suryey in theirijfiJiools for 

agrifuVtural laborers. Recruiter^ should vis!^ the scliools and encourage . 

such ^a survey., Louisiana has a school survey fo^p to obtain perti ner\W 

information of farm labpr that can be us^ in the school survey. 

Migrant families usually know of other migrant families and will . 

direct.you to theml 'This is one of the best sources of locatii^ 'migrant 

laborers* Other sources include: cpunty agents, parish school boards, 

bepartment of Agriculture a.gents, and fishery license 'bureaus* 

Forms Used fn Recruiting • ' • , ' 

1. Louisiana Migrant Education Prograpf Survey/El igibttity/Enrollment Form 

2. , -Enrollment Procedure Form ^ 

3, Daili' Log ^ 

- ^ . : ' 
The recruiter should be familiar with the instructional program, 

ijts goals. an.d how it wiVl 'benefit the .parents and children. If the program 

" is to be effectively presented to parents, the recruiter should be familiar 

' 13- (, 



With -its benefits and various cornponents. -Information about the progpam . 

with- Which tHe recruiter should be familiar includes: 

' " . ^ ■ • . r 

- Type of instructional program. 

, . • • * «^ 

^^Supportive Services. ' ' , 

- People to tact for information. • • 

- Support agencies- . ^ 

- Food services., 

- Bus schedules . 

- Fi^ld trips. 




Reports 

The recruiter should keep a daily log of activities ^nd of p'eople 
or agencies contacted', . Reports should b^ kept as simple as possible but 
complete enough to conta™ all relevant information which is"needed 
various offices. 

Director ^ . 

* • * * • . 

^ Reports are a means by which the director can be kept current with 

\ "the ^•isc^'^fler^ ■ ^ 

Reports can be used by the director at the end of the program to 
help write an evaluation and to plan for the future programs. 

^ ^ • * • 

• Reports can help the director^Wd recruiter plan for redirection in 

scheduling* 
Recruiter ' 

Reports can serve as a reference point for the recruiter to see how 
wellgogls are being met and to make daily schedules. ■ - 

Reports can be used-^o i^omplete enrollment, attendance, and other 
information required by the State Coordinator of Recruitment. 

• ■ ^. 

The success of the migrant program depends on good recruitment, which 
i^ the primary r^onsibility of the recruiter. The program is funded by 



the number of students enrolled and Xhe length of residence in the 
state. 

■ The reci^uiter shoul<j- utilize a variety of approaches in the 
recruitment of migrant children. . - ^ *> 

Follow Up 

The recruiter has the responsibility to the school and to the ; 
migrants to followup on initial coritacts. The camps, should be revisited 
either periodical ly or on a regular basis in order to: 

- Checkrfor new arrivals. 

- Check on. absences. ■ 

- Relay /information about school, activities. 

- ^ Qain par^ts' tryst'^and confidence. . ^ 

Assist with^suDDort s.ervices and make referrals. . ♦ 

To maintain, the credibility of the program in the'eye^.of parents^ 
*the recruiter should fo*llow up promises op commitments made such as* 

- f^roviding transportation to and from school to meet wi^h teachers 
or to visit the pr6gram. . ^ 

- Providing answers .to questions that could not be a'nsv/ered on tfre 
' • spot. ' - ^ . • . 

- Supplying them ipforsiation as requested. 




RECRUITING PROCEDURES 
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Recruitmefft 



^ ■ RecrQitment is the process, of locating'and identifying individuals » 
^nd establishing eligibility for a oarticular category such as migrant 
studeDts and families. . . - 

There are noS'et patterns or Wthods that can be used in. recruitment. 
Th6re are different variables to considered in any given'si tiratiop., 
such as the structure of the /:ommunity, the»geography of ^he community, 
the sentiment to migrar^t labor, and the tfcceptance of. the program. 

The structure pf the cornmuni^y is imoortant because', in some- cases, 
tmployment Security handles fann latJor. Also, the county agelit may^be 
knowledgeable about labor-. In most cases, the fanners, f i^sheriesr and 

food "b^Qcessors take care of their own labor probVems. 

^ _„^— ^ * * ' 

' ^ It is very important to know the cY^s grown in an area and planting 
and harvest time. Recruitment is more accessible at this time, except in . 
the case of the home-based migrant, . 

Jf the migrant has been accepted in a cornnunity as an^integral part 
of the community, then information may be diffi(;ult to-obt&in because the 
m'igrant is not looked upon as a migrant. The home-based migrant is a 
good example. Many migrants live in the area, and others, such as school' 
principals and teachers, may not realize they are migrants. This is 
especially tru$ if the home-based migrant lives in a town that has other 
transient people in other occupations, 

4 

Establishing' rapport is one of the most* important functions of the 
recruiter. Good rapport with one family may lead to other family contacts 
Trust and ^'<yerid$hiD should be^ built to gain aporoval within the migrant 
camps and'^rne hOTne-hased -^ig^rant. 



' Haintairj, an honest and under^anding attitude, but dp not, get * 
emotional if iiving conditions ane not up to yo/r standards. The 
migrant worker bas chosen his way life which is an -honest living, 
and be should be respected for it^ • ^ 

In estab,l1shing recruitment procedures thjjt -are applicable to b 
given area, res^rch the area in advance. 

- Resfearch, the area apd know^the geography and the boundaries. 
. - • /_ - * 

-/Establish good rapport with'^'^the growers, processors, fisheries,', 
and m,i grant worker. • • - , 

-/'sk only the basic questions for family data on the first visit 
' ;and limit time to a minirmjm, ^ [ - 

' Exp^lMn the program and the reason, for the Interview before the 
.questions are' asked. ' ^ ^ * 

- Use diplomacy when , interviewing. 

• - Orient the community about the .importance and role of the 
migrant, family through the news media* 

Bect^ aware of the ci^ltural background of the migrant, 

- Be aware that the recruiter is a r|presenCative of a^ school 
system 'and as such nujst act as a public relations person jn 

. interpreting 'the progra/n. 



- Establish good rapport with persons' interviewed to gain i^iformation! 

- Understand your client and get on 'common ground to improve relations 

- Explain purpose of the visYt to imprpve communications. 

- Define migrant in several ways because' terminology can be a factor 
to understanding, ^ * 

- Respect yiews of others and k^p an open mind to gain respect and 
< understanding.- ' r v , 

- Use 'tact to gain cooperatfon. 

- Establish a positive attitude to develop .understanding. 

- Establish consistency in interviews. 
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- Dbservfe a^itomobil-es' in the area, watch for- out-of-state, licenses 
on camoer t/ifcks,- station wacfons, and lonq frame tru/rfcs. These 
are likely candidates, of migranflabftr. 



- Look for house that may b$ occupied but "has .no^turtairjs at the 
/window and'^no toys^.in the yard, because migrant families* travel 

with only essenttals. \ * * ' • . ' . , ' 

. • • • ^ # • *" 

- Old school bu^es or unmarked, buses are often tfrqiierties of crew 
leaders that have knowledge of m'i grain t families!, V' ' 

- School records that» indicate Jate arrival ovt early departure from^ 
'school could lead to a .migrant ifarfiily, 

- The local food' stamp offi<ie may have ktioV/ledge of -migrant families. 

- Processing plants, .lar^e fish.market)- and* farm markets may furnish 
names of fanners, fishenpefi, or mig'c^nt families. 

- Identify your prograin and mention sonejjenef its before you ^ask for 
id-entif ication. The* migrant is S0fnp:&1mes reTuc to identify 
himself. ■ t • t ' < ^ ' . ' * 

- Visit laundromats^^ areas likely to have migrant'families. 
Above all things considered, the growers, processors, and fisheries 

must accept; the program as an asset and not something that will work 

-against them." At th^^ tine of nlanting'^and harvesting, the wark force and 

* t 
time are the most important factors that they must considerT~STnce thg 

children of migrant workers are aften used ior labor, a school program 

may be a threat to the fanner, ^f there is no cooperation between the 

fanner ^nd tf)e school. The recruiter should, not go to the farm'diiring the 

busy work hours, which are usually early monaing until ^nid afternoon. If 

it is absolutely necessary, approach the farmfer and not the migrant worker 

'because the oroperty belongs to the farmer. 

Agricultural employment and commercial fishing are the reasons why 

migpan^move frorr one parish to another parish, in Louisiaiia. The same 

m6V€^nt takes olace from one state to. another state in pursuit of 



seasonal employment. By beinq familiar with these activities, recruitfers ^ ' 
can anticioa-te approximate arrival and departure dates and plaa accordingly^'. 
The related activities with which the recruiter shou-ld be- familiar are:'- 

- Local crops. ^ ^ » , " 

- Crops in' adjatent states. ' • 

^^>Schedul§| of aoproxjmate dates planting and harvesting. 

' ' ' . ^; ' ' 

- Seasons for food orocessina plants to operate. 

' ^ / , : . . 

The retruiter provides ^liaison between schools, famili'es, communities, 

and farmers. The cooperation of all is necessary to have a successful 
orograrr^, 

*rbe recruiter should be well informed Regarding laws, ruT^s, the 1 
. ' "I 

school programs, support agencies, and other rel a tech information, 
j ^ • • 

\The growers , 'professors', and fisheries are orobablv the best ^ource 
of .information. They are of't^n sensitive peot^ and should be aooroaghed 
by a person who has been tr-ained to interact v^ith people. Always be 
honest and straightforward- and the response will be likewise. 

The Spanis^l families are a close family unit and very protective 
-towaW-idinilyHne^eri^. JJie r^criii ter acts, as fiaison between the Tamily 
and the school and should strive to build a trust and friendship wi th 
.the family. Do not make promises that cannot be fulfilled. The father is 
the' dominant member of the family, therefore all matters of concern should 
-be directed to him. 

The mother in the black migrant family jis often the dominant member 
where the children are concerned. ' . 

The home-based migrants are the most difficult to locate because when 
they return to the area they often have ^a new address or residence. They 
often move into ^he housing projects in the cities. Contacts with one^ 
migrant family usually leads to other contacts. . ^ 



Techniques of Recruitment , ^ . ^ 

Emphasis should be placed on the priorities of the day. Research 



your subject and act accordingly. Direct contact is 'the most' effective 
technique and produces more. positive effects,' ^ . 

. * Emphasize supportive services and educational 'advantages with 
parents because they • are -iO'teres ted in the total welfare of their child, ' 
However, when approaching food processing' plants, fisheries, and. growers, 
play up the educational advantages. "Giv^ aw^y" programs are sometimes 
looked* Upon ^as weak work i ncentives'and motivates a lazy working society. 
Hd^e referral? of all as^istjng agencies to the oar en> only and do not . 
discuss with tbe /arrser, processor or fisf^ries. 

The cultural background of your subject should be» con^idefed, 
becSyse this i^ a factor when choosing the person to be interviewed. As. 
an examp^^ men are* the dominant memb^, in most cases, in .the Spanish 
migrant family and women^ in most cjafees, in th'e Mack bi^rant family. 

Approach, '^e grower or. land owner ?ir^t because ^ou are ^trespassing 
on his property. The time o^,day shoul.d aisp bs considered because the 
-grower does not want the v/orkers disturbed ^en Ihey are busy. Ask the 
grower for a schedule of suitable Visitifig hours. The same would be true 
at food processing plants, nurseries ^nd other related olaces. Building 
-a good rapport during the initial visit is -essential 

It is best to contact thq, crew leadens before the parents ax»e' 
visited.' They might tji able to provide assistance because they are. often 
the spokesman for the families^ The relations built at tKis point are 
crucial . • 

' When visiting, try to get on- comrron qrouQds with the parents by 
picking a topic of conversation ^of mutual interest. The^op tf^ey are 



harvesting or the fiih-iirig' irtdystry may serve as a topic of conversation. 
Pets or hobbies prdvtcie topics of. interest for both. ^ • • * 

Explaia the^tpiirpose of youp-visit and explain- the program before 
ypu ask for person^! data. Use t!he word "schooV as mpch as* possible 
and avoid the 'f/ord "migrant" The word "migrant" sometimes -carries, a 
stigma tlja4-4iig"^ parents resenj. Th^ parents have been exploited so ^ 
often that iKey are leery of visitors. Approach the faraily with caution 
ahd disoretlon. Know your progr^un and ntaterial and expl^in/the following: • 

- The benefits to both parents and children. . 

' - The goals and objectives of the program. - . * 

- The dates the ^hool is in operation. 

- The bus schedules. ' f 

- The special programs or benefits that-can be derived from the 
pro-am such as health services and -field trips.' 

Ir^ case of negative response, do not intimidate the parents or leave- 

t)iem with resentment toward the program or tbe^^^ruiter. Encourage them 

to voice their opinion and give reaspns why they have these feelings. 

Strive to show sincere understanding- and if the opportunity arises, give 

opinion and infomiation about the program to enhance positive response, 

' Visit scbools after the early morning rush in the office. Make 

preliminary vjsits as thorough as possible to'.gain support and approval 

from the school officials. A good school secretary will be ^n asset to 

the recruiter. Secretaries and teachers' have close contact with oarents 

a(jd children and may be able to render valuable information to th^ recruiter 

* * > • . , 

Utilize the local. newspaper and loc^l radio stations during public 
.service annou^icements. The barish school ftew§ can also be utilired. 
J '^'^An outgoing and fr4endly personality is^one of the most important 
traits that a recruiter can possess. The recruiter must be able to 
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adapt and ajust to different working situations. Different socio- 
economic levels and value systems lead to different problems and 

> situations that require personality adjustment. 

The personal appearatice of the recruiter is important. The 
dress should be conservative and neat. T+ie laborer may resent a person 

' dressed up as though hjTVere ready for a style show. The recruiter 
should dress 'down on some occasions and up on other occasions. Schools 
and*business places would certainly require more dress than fish markets 
and cotton 'fields. The recruiter must try to stay in the good graces or ^ 



all concerned and maintain a good healthy attitude. 

A good recruiter maintains a positive attitude, sincere motives, 
knowledge of the program, and must be a diplomat to build' rapport and 
establish stability. A^recrui.ter is an essential member of the program 
staff. Without the proper groundwork, the identification, the enrollment, 
there can be no migrant educational program. The basis of the migrant 
program is good recruitment and the strength iS good leadership from the ^ 
staff. Understanding and honesty enhances a pi*ogram and 'leads to 
fulfillment and, success. ^ 
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UDISIANA MIGRANT EUCATIC^I PROGRAM $UR\e/ELIGIBIUTY/B^RDLlMr m 

* -J • * 

■ PARISH " ^ D ATE • . INTERVIEWER. . ' 

',^E OF PARENT OR GUARDIAN: FATHER 



STUDENT 
STATUS 



CURRENT ADDRESS 



HOME BASE ADDRESS 



(First Name) (La.st- N^me) 

>TOWN 

TOWN 



MOTHER 



(Fli^ Name) 
STATE 



ILast Name) 
ZIP 



Ey.PLOYE R ■ 

IF AN ACTIVE MIGRANT, GIVE 

DATE ARRIVED IN LOUISIANA OR -PARISH 



ADDRESS 



STATE 

GROWER 
FISHERMAN 



ZIP 



PROCESSOR 
OTHER 



FROM: TOWN 



OCCUPATION' THAT DETERMINES' ELIGIBILITV 



PAST 5 
PRESENT - YEAR / , 



STATE 



=^IF A F0R/-1ER MIGRA/n, 
GIVE LAST DATE MIGRATED 




_Jiri^: !grIcSlN5r1!!i!^'''" ?ayRaAL'"fs"HS(ll5^^ '''' °' agricultural e.ploy..nt or co^.ercial fishing? 

' )ME^: AGRlStrSREM'^" Sk^SlAJlliHSIll!?'"'^'' '''' °' agHcuUural e«ploy..ent or cor^marclal fish.ng? 

i_j mr.?.a HIGRATORY : A^chHHVho^h^ aMntersUte or Intrastate migrant defined above, but Kho'alon. Kith you has' ceased to migrate 

\ * *, » 

IN ACRSE.'^EliT WITH THE FOREGOING DEFIUlTIOtrS , I CONSENT TO THE ENROLUiENT OF THE STUDENT/STUDENTS NAMED O^THIS FORM I 

ALSO GRI.»T PERMISSION FOR THE CHILD/CHILDREN TO BE GIVEN NECESSARY MEDICAL TREATMENT ANdTeT/aL ^ATMEN^ I FlZheR 

^0 PARTICIPATE IN THE PROGRAI^ AND SUPERVISED FIELD TRIPS ThTmIGR^NT ST^^^^ 

S^?^?;^^ 'ff^^4^^^f ^ ^^^'-^ E;fPLAT.;ED AND UNDERSTOOD BY ME, 'AND THE REASONS SUCH INFORMATION IS BeZ TolJcVed Jn 

^^pr 4 f ^^^?rS- ' ^''^-''^^f ^ 5^ AVAILAB'i;E, for me to see and obtain if I SO DESIRE, AND A PERJW.ENT RECORD 

TO OTtiBRsbH^^^^^ ' ^^^'^^ ^^"^^ ^"^^ THIS R^ORD WILl T^s1!JJe^eI 

TO OTH£ii SCHOOLS J// WHICH ^ CHILD/ CHI LDHEt! INTEND TO EimOtL, . p 
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DATE 



2r 



PARENT'S OR GVkRDIAN'S SIGNATURE 



CLASSIFICP.TIM OF lilGRANTS " 

TRUr!^ I^ITERSTATE ~ A child who has moved with a parent pr 

gpardian within the past year, across, state 
^ boundaries in oxder that a parenX or 
* • guardian or men^r of his immediate family 

might secure temporary or seasonal employ- 
ment in agriaultuPre/ fishing or in related 
' ^ood processing activities i ' 

STATUS 1 = Interstate agriculture 
STATUS 4 - Interstate, fishing 



TRUE INTRASTATE - A child who has moved with a parent or 

guardian wittSlfn the past -year across school 
' ^ district boundaries within a estate in order 
that a parent/guardian or member of hi^ , 
iuvnediate family might secure temporary 
• employment in agriculture/fishing or in -related 
food processing activities* 



STATUS 2 = Intrastate agriculture 
STATUS 5 - Intrastate fishing 



FORMERLY MIGRATORY (five-ydar migfants) - A child ^who has been 
an interstate or an intrastate micccanfi as 
defined above; but who, along p/itS his parent 
or guardian, has ceased to migrate within the 
last five years and now resides in an drea in 
which a program for migratory children is to 
2>e provided. 

STATUS 3 = Formerly agriculture 
STATUS 6 = Fojmerly fishing 

SIGNATURE REQUIREO^EACH YEAR FOR FORMER MIGRANTS 
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MIGRANT .EdUCATION ENROLLMENT PROCEDURE FORM 



NAME OF SCHOOL 



PARISH 



CLERK OR RECRUITER 



SCHOOl I.D. 



STUDENT DATA 



LAST nmi 

BIRTHDATE • ' - 

VP^IFIEO BY B, D,. 0, or None .^ • 

(Circle One) ^ CITY OF BIRTH 



FIRST NAME 



MI - 



r 



SEX 



BIRTHDATE 



AGE 



COUNTY-COUNTRY SVATt"^ HOME BAS^ CITY ' "STaTE * 



migrMtWatus 



PARENT DATA 



(hPAAl 




LAST NAME 



(LPAB) 



(OR) 



LAST NAME, 



STREET 



FIRST NAME 



FIRST NAME 



\ 



JCCPAA) 



LAST NAME 



(CPAB) 



LASI NAMt ' 



V 



TTTT 



FIRST NAME 



FIRST NAME 



STATE 



TIT 



. . ' SH(01= . 

j» D'ATE ENROLLED 

• ■ 27 
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if] DATE WITHDRAWN ' and 



DATE RE- ENROLLED 
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^ Dally Log 
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LOl/ISlWiA' HIGRAKT RKRUITKEHT PROGRAM 

Tine Started * , 


• 


Parish ' 










^ Date 




Hours Worked 








Rpcrtjiter 

/ . . ■ • 

PoAftip And/or Places Visited 






. Address fi Directions 


f 

Migrant 


Hon, 
Migrant 


Length of 

1 1^ 115 1 vcu 


Hon 
Yes 


\ 

)e i 
Ho 


:t»11dren 
in Faslly 


^eed 
Call 
Yes 


to 

Bac( 

Ko 


- 

Date 
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PARISH ID# ■ 



LOUISIANA 
MIGRANT EDUCATION 
SPECIAL COWENT SHEET 



In the space below, please make any commefnts you fee.l are necessary on 
your' observations durjyfc your interv,i8ws and/or survey today,. Your 
conments and observations are important to the success of this project. 
They are appreciated. ' ■ •• / 



-li- 



sTuom '_ 

SCHOOL 



LOUISIANA.HIGRANT PROGRAM 
REQUEST FOR SPECIAL SERVICES ' 

% ^ ; 



Tyoe of service i^^ested: 
Dental Vision Hearing 



Observed reasons for making the request: 



Medical^ 



DATE 



GRADE ' 



SuDDortive 



J 



1 



Teacher making referral 



RECRUITER-SOCIAL WORKER NOTES 



LOUISIANA^IGRANT EDUCATION 
SUPPORTIVE SERVICES^ 



School 



Student I. D.# 



Name 

/ 



j Migi^ant Student_ 
Address 



Code 



First 



Street 



Parent's Na*ne_ 
Refet-red by 



Middle 



Last 



Town 



State 



Date 



MEDICAL S0WICES 

Problem: Vision 

Dental - 



Audi tory^ 
Other 

Referred to: 
Doctor 

' Address 



Phone 



Service rendered: 



Cost:^'» 



-Submitted -^r paymejit_ 



Date 



SUPPORTIVE SERVICES 
Problem: ^ 



/ 



Referred to other agencies: 



Servic? rendered: 



Purchased from: (if any) 



Cost: 



Submitted for paymen t 



*Date 



Approved by: ; 

Name 
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JOB DESCRIPTION 
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\ f . . MIGRAKT EDUCATION • - -28 

JOB DESCRIPTION ' ' . 
.: ' . ftECRUITER-COORDINATOR 

■ • \ . 

Ttie RecruiteV-Qoordinator will attwl^^ least one inservice workshop with the^ , 
LEA staff and one MSRTS workshop in Little Rock, Arkansas, prior to field work. 

T^e Recruiter-Coordinator will keep a daily log and make a monthly report to the 

LEA Director which will be reviewed by the staff-aiKi r^^epr^edJ:XulJie^it^ 

Recruiter 'for follow up and supervision. . . * ' ' 

The duties of the Recruiter-Coordinator are as follows: ^ 

1. To make an initial visit to the school board in the parish you plar) to recruit 
* -to gain permissix^n and build rapport for recruitment. 

2. To contact local growers and secure their permisj^^on to recruit migrant 
djildren on their premises for the migrant e(3HMtlon program. 

3. To explain to migrant facpilies the educational heal th, and social benefits of 
the migrant education program and to inform them of health agencies.. Also, 

to make referrals and appointments to aid the migrant students. 

4. To enroll fnigrant -children in the .education program and to gather and accurately 
record necessary information for the completion of the Uniform Migrant Student^ 
Transfer form. ^ • } 

5. To act as direct coi^jfiic^tion link J)ei\:^e.en„ the^ program and the migrant 
familtes, the school and community, and the community and the migr^t popu-Vat-i^- 

ft , 

6. To help develop commiihity acceptance of migrants during their seasonal ^residence in 
Louisiana and as they sdttTe out and remain in the state. 

n. To provide communication and coordination with public and private conmunity agencies 
,such as he'alth and social' services, employment agencies., migrant advocate groups, 
growers' co-ops, farm labor grpups and religious.organizations . 

8. To assjst in the planning and implementation of extracurricular program activities, 
,such as parent nights, fiestas, field trips, etc..- 

9. To ass-ist -in family consultation in areas where th.ere are problems of home and 
coiununity adjustment, economic problems, health deficiencies, en^loym^ questions 

. and adult education needs. 

10. To maintain continual contact with the migrant families and the growers, fishers, 
and food processors In the local area and disseminate all program information 
which reltftes to or involves the migrant population. \ 

n. To assist Ithe educational staff .in the identification of special pupil needs and 
work withcihe entire staff in planning educational programs that appropriately 
meet these: specific needs. 

12. To •'contact migrant parents who would like to serve on a Parent Advisory Council 
organize the Council, and be present at its meetings.' 



« ■ • • 

36 • 



r 



MIGRANT RECRUITING AREAS 
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